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Behavioral Healthcare and Workforce Overall
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Physician, Pharmacist, Psychologist, LCSW, PT, LMFT, LPC, PA,
NP, RN, Midwife, Dentist, RDH

254

ACMHS, API, ASNA, BBAHC, BRH, Railbelt, NSHC, Peacehealth,
Providence, PMHC, YKHC

Anchorage, Gulf Coast, Interior, Mat-Su, Northern, Southeast,
Southwest & Statewide

SHARP has provided recruitment and retention strategies through support for service
opportunities and efforts throughout urban, rural and remote locations. While my specific
focus has been behavioral health, inter-professional and interdisciplinary teams supported
by SHARP employer host sites is critical in working with the whole person. | also
appreciated the special behavioral health solicitation which bolstered the number of
behavioral health practitioners throughout the state.

SHARP 3 will allow industry/employers and philanthropic groups an opportunity to fund and
partner in an effort to recruit, hire and train health professionals. By design, SHARP 3 opens
up the type of employer and employee and location that may participate with the tax credit
benefits allowed. By design, this should increase the number of employer and employee
participants resulting in increased access and number of beneficiaries served.
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